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Glossary
Antecedent strategy- "involves pre-planned, intentional use of classroom behavior management procedures that reduce the likelihood of problematic behaviors occurring" (Parsonson, 2012, p.6). The purpose is to limit the disruption of non-compliance and task avoidance by students.  The steps are to provide extrinsic rewards if you want to reduce students' behavior and provide intrinsic motivation for students to engage in activities. The effectiveness of this application is to create effective classroom rules and clear boundaries that implement appropriate student behaviors. 
Therefore, it avoids the teacher using reactive strategies such as office referrals, removal from the class and detentions because of their ineffectiveness. The use of positive reinforcement is better to maintain academic learning. The student's position is being angry. "For example, once a child can read, interesting text and pictures provide the intrinsic reinforcement that maintains reading behavior. “Allison please turn off your phone and start to read from the book pages one to 5”. Children for whom reading is a challenge are less likely to access those intrinsic reinforcers and may well find reading a punishing activity" (Parsonson, 2012, p.6).  This strategy reduces the stress of the teachers and increases enjoyment between teachers and students for a daily learning experience.
Chattering in the class- This strategy is to control talking in the class. The purpose is to learn different approaches to solve the problem and bring peace in the classroom. The steps are to create a signal that lets the students know they are talking too loudly. Some approaches are to have a bell, raise your hands for stop, place hands over mouth, changing seats or giving students some extra work. This is effective when students talking decreases the moment you use one of these approaches. Students' position is attention-seeking. An example is consistently talking over the teacher when he or she is giving a lesson. For example, “class please quiet down so we can start the lesson for those who are waiting” if no silence teacher can do this “Sarah thanks for waiting so quietly here is a reward for being quiet” Instantly this should get the classes attention to wonder what reward Sarah received for staying quiet. 
Class clown- Class clowns are individuals who seek attention in a negative way. Strategies are to talk to them privately about their humor if they are cracking jokes in the class. Explain that their humorous behaviors are causing other students to lose concentration. Second, get them to participate by calling on them to participate in class. Fourth, is to channel their energy into something constructive. For example, you have a student become the class assistant. The use of these strategies is to minimize distraction and create boundaries allowing the student to use humor when it’s appropriate. The student position is attention-seeking (Kelly, 2019).
Conflicts involving homework- students are handing in homework late causing the teacher to have a large amount of paper to grade when it's the end of the grading period. This strategy is there to develop a procedure that assists student is turning in homework on time. The steps are to provide students with precise statements about late homework policy and taking a percentage off each day the assignment when it’s late. Provide students with a form that includes the due date. Provide support where needed for homework completion. The effectiveness of these strategies is students applying themselves to complete work and to reach mastery. The student position is avoiding failure, the student doesn’t care and doesn’t try. An example is a student is not paying attention, not taking notes and not following the procedures (Rhinehart, 2019).
Enhancing Engagement- is to increase students' engagement in their academic activities. The purpose is "changing the way teachers elicit answers to questions that represents an option for enhancing wider participation in some components of the curriculum" (Parsonson, 2012, p.5). Using the strategy and implementing it teachers can use response card options. Students then write one or two words to the teacher's questions in the class to increase academic participation. The effectiveness is the "use of response cards resulted in a 14-fold increase in active student responding compared with hand-raising which tended to target only a few students"(Parsonson, 2012, p.5).
 This strategy cross-referenced to the student position of attention-seeking. For example, when the teacher is speaking a student who is seeking attention wouldn't typically raise their hands but blurt out answers. This strategy will help to increase the student's on-task activities and appropriate behavior. This "provides greater opportunities for access to higher rates of teacher praise and approval which add to positive behavior management and a positive classroom atmosphere" (Parsonson, 2012, p.5).
Following through- is for the student to take you seriously and how you follow through on boundaries. Whether the students comply or not sticking to the system is better for the teacher and avoid the teacher to repeat herself.  Sticking to the system avoids saying statements such as "I’m only going to say this once". The purpose is to make sure students are not using excuses or bugging the teacher to get what they want. It means for teachers to withhold positive outcomes from the student until he or she fulfills the request of the teacher. Even if the child gets angry use nonattacking language such as "this isn't working" which will be indicated that there's still a problem on the student’s part. The effectiveness of the strategy is the behavior will become less and less each time you are following through on what you want the behavior to look like. The student position is angry and a troublemaker. An example is a student knocking over items in the class, picking on peers, and moving around in the classroom (Bluestein 2010).
Good Behavior Game- is used to reduce disruptive behavior. The purpose of the game is to establish a small number of explicit rules that are geared towards positive behavior expectations, such as how to solve problems responsibly, how to respect others and how to manage self in the daily routines of the class. The steps for the game are rules are listed and posted for students to read them. " The class is divided into at least two teams (class groups can be used as teams) and team points are awarded for rule compliance. The team is praised each time its points are posted on the blackboard throughout the session or school day. A criterion is set for the number of points required for a team to obtain a reward and both teams can win if they exceed the criterion. Initially, the criterion for a reward may be set at a level the class can easily achieve and then gradually be increased as the game takes effect. Rewards can involve access to in-class games or activities, early release at a break or sports activities in the playground, or for points towards some special event, such as a winning-team pizza at the end of the week" (Parsonson, 2012, p.4). 
Research shows that good behavior games keep the classroom disruptions at a low level and students can help to decrease other students on their team to act accordingly for their team to win.
 The student position can be applied to all student positions of attention-seeking, angry, bored, extra energy, avoid failure, and control seekers. However, I feel that a student who has extra energy would be a better fit. For example, a student who is being disrespectful to fellow classmates, agitated or a student that's being rude, this strategy can be applied. The students can encourage their teammates and say look at the teacher as she’s talking about the lesson, be a good listener, be fair, consider other people’s feelings, stay in your seat, listen to the teacher the first time she speaks, and ask for permission from the teacher. Giving them behavior choices such as the game for them to receive a reward for themselves and other students on their team should be a great incentive to curb their behavior. 
You can simply say Johnny if you sit in your seat without getting up, your friends and you can benefit from the reward. The reward can be a tangible item such as movie tickets, free tickets for icy or classroom privileges. This strategy can help because other students who desire to be good can encourage others to follow suit when they see them disrupting the class with their behaviors. In addition, "The game can gradually be replaced with teacher positive attention and praise for rule compliance so that the more natural consequences of classroom support of good behavior are established" (Parsonson, 2012, p.4).
Greetings- is greeting students by their first name and saying a positive statement. The purpose is to increase classroom participation and enhance the student's self-regulation. It's effective to minimize classroom behaviors and building a student-teacher relationship. All six-student position is applicable for this strategy for them to understand that being polite and having courtesy is a good thing. For, example, "good morning Johnny how is my excellent student today? (Finely, 2017). 
Hallway behavior - is to teach hallway behavior when moving around in the school area. The purpose is to minimize inappropriate behaviors during transitions. The students will follow the steps by listening to the teacher's direction of when to turn left, right, and stop. The effectiveness of this strategy is student's misconduct in the hallways decreased once the procedure is effectively taught. The student position is extra energy and being an energizer bunny moving around and not following directions. An example is a student coming out of the line and being playful in the hallway (Jones & Jones, 2016).
Highlighting the good - is to deescalate disruptive students before it causes a major impact on the other students and turning the tables around to highlight the student's good behavior. When the teacher gives positive accolades, the bad can start to taper off. An example is when the student calms down to applaud the student for being quiet and respectful. Compliment them on the following rules. The effectiveness is to promote positive behavior for when the student is complying with the criteria of positive behaviors. This strategy cross-references the student behavior of attention-seeking (Aquino, 2016). 
Managing Transitions- is used in groups that are large and have "modern open-plan classrooms that encourage group activities that involve discussions, sharing of equipment and moving around, they tend to be noisier and more active than traditional classrooms" (Parsonson, 2012, p.5). The purpose is for teachers when delivering instruction, they can directly control behavior. The step is to write out and establish clear rules during various group activities and transitions between the activities in the class. The teacher can use a matching signal system that's associated with color-coded rules for students to stay in designated areas in the classroom for that activity. This way students can stay on track during transitions between activities. The strategy is effective because it's " pre-emptive, allowing the teacher to prompt students to check the relevant expectations and to praise compliance instead of remonstrating with those who breached them" (Parsonson, 2012, p.5). The student position is extra energy. For example, the student who is getting up and going into another group without permission the teacher can have the student look at the color-code rules to reinforce good behavior. 
Noise Management- is reducing noise levels in the class to make the learning environment more effective including classrooms near each other. The purpose is to have students regulate their noise when in the classroom. The step used to control excessive is a" sound level device to control noise intensity in a classroom to which children brought their favorite music tapes. Once classroom noise levels exceeded a preset level, the device turned off the music" (Parsonson, 2012, p.4).  This device is known as the "Yakker-Tracker and is effective to reduce classroom noise immediately including to manage noise levels. The student position is attention-seeking. For example, if a student is, making a loud noise, playing music in quiet time too loud, and having tantrums that are disrupting the class the teacher can set the decibel level at different noise levels when that student becomes loud. The noise level means green is OK, yellow is a little over and red is far too high. The teacher can provide rewards if the student is keeping the noise level in the green zone for a period, then the child can receive a reward.
Notice and Comment- is building peace with the student. The purpose is to recognize the changes in a student and showing interest. The effectiveness is showing compassion by letting the student be aware that you're concerned and noticed changes in them. "Noticing and commenting sends an unmistakable and powerful message: I care" (Finley, 2017). The student position is probably feeling either, angry or bored. An example is "I really like how you’re behaving today. Did something happen to make you act so nice towards your classmates?
On the Spot Corrections- is addressing behaviors on the spot. The purpose is to not leave behavioral unaddressed until later. The effectiveness is for students’ behaviors not to escalate but reinforced for good behavior. The student position is attention-seeking individuals. An example is " What should you be doing right now? Right. Let's see that happen" (Finley, 2017).
Playground Behavior Expectations - is a strategy to deal with disruptive playground behavior and to address repeat offenders. The purpose is for students to understand how to use the equipment on the playground, and how to play appropriate games. The steps are to teach and demonstrate acceptable behavior on the playground. If the student is not following these rules the "initial intervention involved reteaching (or in some cases simply teaching) the procedures for games" (Jones & Jones, 2016, p.192). "Teaching prosocial skills in small groups just prior to recess, monitoring student choices during recess, and positive debriefing with those students immediately following recess" (Jones & Jones, 2016, p. 193). The effectiveness is being able to examine data collected to see the frequency of disruptive behavior on the playground. The student position is extra energy. For example, the student is hanging upside down on the swing is considered he or she doesn’t know the proper use of the equipment. Therefore, we would have to re-teach the procedures on how to use it properly.  
Positive consequences- is to switch the negative to a positive outcome to request certain behaviors from students. The purpose is for students to show respect and increase their accountability. An example is to have the student work as a peer helper with other students on projects and be the class monitor to offer positive consequences for engaging. The effectiveness is for students to see that their class is a place where good things happen and a way to earn back privileges according to their behavior. Students' position is avoiding failure and disruptive behaviors are handing in late assignments, tardiness, not following directions, and getting out their seats (Bluestein 2010).
Procedure for cellphones- excessive texting during instructional time can cause a negative effect on students learning. One way to decrease the electronic device usage is to create policies related to cellphones. An example is to have the students complete their work before using cellphones to receive a few minutes to contact parents or caregivers. The effectiveness is to have students understand the consequences of violating the cellphone policy. If a policy is not followed cellphone will be taken away and parents will need to retrieve it from the school. The student position is bored causing them to be on the phone texting (Jones & Jones, 2016).
Relationship building- is to build interpersonal relationships between teachers and their students to reduce disruptive behaviors and increase student's achievement. The purpose is to alleviate students from being alienated, and not being recognized in school. There are four steps to enhance classroom control and student relationship. First is the coercive power that allows teachers to use "modes of correction, classroom points systems, and supportive interactions intended to change behavior" (Parsonson, 2012, p.6). 
The second is manipulative social power where teachers use strategies by "giving behaviors choices, options for task completion, self-monitoring, introducing interesting activities to motivate, and increasing probability of success in academic activities' (Parsonson, 2012, p.6). The third is expertness social power that involves academic support to help students overcome the problems that they can't resolve on their own, "which is supported by the teacher's active listening and then identifying potential resources or sources that will assist the student" (Parsonson, 2012, p.6). The fourth one is likeability social power is the teacher using their own personal characteristics such as humor, interest, enthusiasm, and warmth to increase positive behavior. 
The effectiveness shows that "studies demonstrate that relationship-building with all of the pupils in the classroom represents a potentially effective antecedent strategy to reduce challenging and disruptive behavior. Teachers who support and encourage all of the students in their classroom effectively, and who identify and target appropriate and desired behaviors with positive reinforcement, increase the likelihood of their being effective classroom behavior managers" (Parsonson, 2012, p.6). The student’s position is being bored. For example, when the student is bored, they become off task and start to externalize non-compliance behaviors because of the low-quality teacher-student relationship. This is where the four basic steps teachers can use to improve the relationship between student and teacher which provides motivation to complete the task. 
Self-Instruction. "Self-instruction methods involve students in becoming more aware of their own behavior and learning to take responsibility for their behavior" (Jones & Jones, 2016). This strategy helps students with emotions and difficulty with expression. This is due to students experiencing continuous failure and lack of confidence leading them to handle a situation inappropriately due to their intense emotions. Self- instruction will allow me to teach them how to use verbal instructions that cues the students to behave properly. "Research indicates that this approach can be successful in reducing student's anxiety, improving the academic performance of behavior-problem students, reducing rule-breaking behavior, and responding less aggressively to oral taunts from peers” (Jones & Jones, 2016, p. 369). 
Therefore, positive statements can be taught for students to understand how to handle frustration. The student's position is avoiding failure. Students who have a hard time controlling their emotions and constantly needing redirection to focus. For example, a student who has trouble with the pronunciation of words when reading might give up, but instead, they can say "I can do this, just breathe." I find that my students start to have disruptive body movements and heavy breathing when they are faced with a challenge. To alleviate that I can tell them to reflect on a positive statement to help them to relax. In addition, I can role-play with the students to practice that positive self-talk. 
Sleeping students- is a disruptive behavior for the student who is snoozing and participating in classroom instruction. It's disrespectful to the teacher and students for sleeping in the class. One strategy is to wake up the tired student to pay attention. An example is to have the student stand up and wash their faces. Another strategy is to provide a positive reinforcement plan for the tired student by creating a sticker chart to earn a big reward for staying awake. The effectiveness is when the student starts to participate in the discussion and showing that you care about their learning. The teacher can introduce fun activities to keep the sleepy student alert. The student position is being bored causing tiredness (Mathis, 2019).
Stereotype threat- is how to deal with combatting stereotype threats. The purpose is to prevent negative bias comments. One step is to emphasize high standards and capability by giving constructive feedback to reduce the stereotype threat. The effectiveness is to reduce the perceived bias that students hold and increase their motivation. The student position is control seeking. An example is a student being disrespectful to another student based on their gender, race or characteristics (Good, 2016)
Student need to leave the room- is have an account of who's leaving the classroom. The purpose is teaching the students responsibility for their own behavior and knowing where the student is in the building. To use the strategy students will sign in and out on a sheet of paper their name, destination and the time they're leaving. Upon returning, students will write the time when they arrived back into the class. This is effective in case someone or the teacher needs to contact the student, and the teacher can determine their location based on the sign-in sheet. The student position is control seeking. Disruptive behavior is being dramatic by exiting the classroom without permission. An example is a student walking out of the class and if there's a fire drill or any other emergency the student is not able to be accounted for (Jones & Jones, 2016).
Tardy students- tardy students who have chronic tardiness can be a real problem. Unexcused tardiness can be addressed with detention. Tardiness takes away from the student’s learning and disrupts the class. A student who has two or more tardiness will be placed in detention. A letter should be sent home to parents informing them of the detention. Students can then make-up missed work during detention. Detention is an effective form to promote independence and get the students on track. The student position is avoiding failure leading to the tardiness. (Kelly, 2019). For example, a student who lingers in the hallway after the bell rings and attend class without a note will be added to the detention list. 
Teacher Performance Feedback is "Providing teachers with clear guidelines and strategies for effective teaching, accompanied by written performance feedback plus graphed data and consultation meetings" (Parsonson, 2012, p.3). The purpose is monitoring the quantity and quality of a teacher's verbal interactions with behavioral students and to give insight into the teacher's behaviors that may have triggered the student's problematic behaviors. The procedure is for an observer to check the integrity of the teachers and making sure they are following the behavior management program. Written feedback is also used and collected from students on teacher accuracy to provide feedback. The effectiveness is that "performance feedback which is based on compliance data has also been shown by others to reliably improve teacher skills and compliance with agreed program goals” (Parsonson, 2012, p.3). 
All student positions can be applied for teachers to relate to their behaviors and which behavior the teacher should attend to. For example, if a student is following the procedure of the class and have a minor setback such as not raising their hands. The teacher can redirect the student and then offer positive feedback, praises, and smiles to introduce intervention in a simple way. "providing teachers with feedback on how effectively they are attending to appropriate behavior can be an effective way to enhance teacher's classroom management skill" (Parsonson, 2012, p.3). Using this method provides teachers with appropriate modes of interaction to reduce challenges.
When-Then- is to help students make good decisions with choices in the students’ hands. The effectiveness is teaching students responsibility for their actions. The student position is control seeking. An example is "when you start talking to me with a lowered voice, then we'll problem-solve this situation" (Finley, 2017).
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Field Work Experience
The student I observed was 9 years old male child let’s say his pseudonym name is DJ
 who is on the spectrum and has some behavioral challenges. I observed the child for a total of 8 hours, in two-hour increments over a span of 2 1/2 weeks. The teacher's name is Ms. Christine Derico, she explains that the school is a non-profit organization that's dedicated to building skills of children with complex disabilities and autisms. It's a unique school that provides a foundation for long-life success with a BCBA who visits the site to tackle behaviors, physical therapists, occupational therapists, speech therapists and RBT/teachers who are part of the team to help the students reach their potentials. 
The student targeted behaviors are destroying school objects such as worksheets, books, pencils, and any items that were easy to lift, kicking, and tantrum. What I observed was the student’s routine in the morning. Upon arrival, DJ places his lunch box in the refrigerator, put away bag pack in the classroom, go to the gym for circle time, and then to the sensory room for stimulation. After the sensory room DJ is then brought to his classroom. However, I noticed when Ms. Christine said to the DJ to sit at his seat, he begins to whine, throwing things on the floor, having a tantrum, and kicking. I asked Ms. Christine the reason and she stated, some days when the DJ is seated at his desk and sees a worksheet in front of him, he loses it. 
Ms. Christine stated she prompts the student but once he gets to that extinction burst, she waits until he calms down and redirects him to have more positive behavior. However, the student's disruptive behaviors would go on for about five to ten minutes. Once he's relaxed Ms. Christine explains to the student that his behavior is unacceptable. Therefore, when I asked about the type of reinforcement program use, she stated she applies prompting and fading, activity reinforcers, and token reinforcement as a level system. 
The prompting and fading Ms. Christine said is used as a gentle reminder for the student to have good behavior. She presents the student with visual cues such as a picture system that has first, next and then. The teacher showed me how she uses visual cues. She said to D.J. this what we will do next after sensory time which was going to the class and completing his work. Once he completed his work from the first visual cue the picture is removed and then the second visual is presented which is "next". Ms. Christine said DJ lets have our snack now. Ms. Christine then removes that visual. The final cues were "then" where the DJ was able to play with a toy that he likes for 10 minutes. 
The goal the teacher said is to alleviate the prompt levels for the student to independently pick the next active off the board with less prompting. The pictures are changed throughout the day for each activity. However, one day when I returned, I observed the child transitioning from the sensory to the classroom. When I arrived in the classroom, I noticed an interactive book on the DJ’s desk. When I asked Ms. Christine, she said she uses the prompting and fading but gestures to minimize the number of prompts needed. 
Ms. Christine said this is where the activity reinforcers come into play. She puts the interactive book on the desk for DJ to know after worktime he's able to get his preferred item which is the interactive book. Therefore, it encourages the DJ to complete his work without behaviors and gives him some social reinforcement because he interacts with his other classmates as well. The next thing I noticed was checker chips Velcro to a paper. When I asked, she stated its the DJ’s token reinforcement system. The token reinforcement is there as the level system like a point card to offer the child rewards for appropriate behavior. 
The student must reach 5 tokens for the day to get a reward. The token system is based on if the child is following the directions of Ms. Christine by being respectful, staying on task, and keeping hands and feet to himself without kicking. Once he completes it, he gets the preferred item for 15 minutes at the end of the day. During one of my observations, Ms. Christine did a social activity of a scientific slime experiment. Ms. Christine said it's a great sensory activity. DJ enjoyed it, played with it and kept smelling it. As far as behavior and classroom management techniques Ms. Christine offers praise for when the DJ is behaving appropriately. 
Ms. Christine says things like DJ I love how you're sitting at the table eating your lunch, thank you for cleaning up after yourself, and you’re such a helper, thank you for holding the door for your classmate. Another technique she uses is giving the parents positive feedback. When DJ mother arrived, Ms. Christine said DJ had an amazing day he listened, kept his hands to himself and followed his daily routine. Ms. Christine states that when DJ's mother hears positive feedback, he gets to eat ice cream after leaving school. They love to hear about behavioral progress and academics achievement Ms. Christine said. 
Overall, my experience was very good. The classroom only had two students because it's such a small school the ratio is very low. Both students sat at the desk together with their names in their seating spot. All the tangible items, toys, books, and sensory items were labeled. There was a classroom visual schedule posted in big bold letters and time listing the schedule for the day. There was a designated spot for bookbags, a folder filled with visuals and a timer. The room was set up for a student’s success. I feel that organization and planning are important in the class and the teacher did just that.




Sample Materials
Cultural Identity and Special Education Teachers: Have We Slept Away our Ethical Responsibilities? (Salas & Lopez, 2008). 
This article explains how special education teachers must understand the nature of cultural differences in the school system and how cultural identities of teachers play a role when completing students' Individualized Education Plan. 
https://files.eric.ed.gov/fulltext/EJ1139164.pdf
Culturally Responsive Instruction for Students with Multiple
or Severe Physical Impairments (Glimps & Ford, 2006).
This article speaks on how children with multiple disabilities and communication deficits may not be able to apply their prior cultural experiences and knowledge.
https://files.eric.ed.gov/fulltext/EJ795391.pdf
105 Report Card Comments to Use and Adapt (Raudys, 2018). 
This gives sample report card comments for teachers to have better insights, inspiration and stronger home to school communication with the written assessments. 
https://www.prodigygame.com/blog/report-card-comments/
Sample Letters to Parents (Graf, 2019). 
This site shows a few sample letters teachers can use for academic achievements, behaviors, and introduction. https://webcache.googleusercontent.com/search?q=cache:iCb7TyKQKswJ:https://weac.org/articles/new-teacher-handbook/letters/+&cd=18&hl=en&ct=clnk&gl=us


How to Write a Letter from Teachers to Parents (Veiga, 2010). 
This article gives you precise information needed to write successful letters to parents. 
https://teaching.wonderhowto.com/how-to/write-letter-from-teachers-parents-0119813/
Anecdotal Records (Cox, 2019).
This site gives detail information on what to include when completing an anecdotal sheet. 
https://www.prekinders.com/anecdotal-records/
Awards, Certificates, and Notes for the Classroom (Teacher Vision, 2007). 
This site list awards, certificates, and notes with hundreds of classroom tools, behavior management, lesson planning forms and resources, curriculum planning, classroom discipline, and classroom management. 
https://www.teachervision.com/award-certificate/awards-certificates-notes-classroom
Positive Behavior Posters you're going to want for your Classroom and School (Tornio, 2017). 
This provides positive posters for the classroom such as respect posters, power of acronyms and earning an A poster. 
https://www.weareteachers.com/15-positive-behavior-posters-youre-going-to-want-for-your-classroom-and-school/
Handbook for Qualities of Effective Teachers (Stronge, Tucker & Hindman, 2019). 
This site has applicable information on classroom management and organization. 
http://www.ascd.org/publications/books/104135/chapters/Classroom-Management-and-Organization.aspx


The 5 Priorities of Classroom Management (Johnson, 2016). 
This article discusses effective ways to manage a classroom and what teachers should prioritize.
https://www.edutopia.org/blog/5-priorities-classroom-management-ben-johnson
Tips for New Teacher: The First Day of School (Shalaway, 2019). 
This site gives information on first impressions, icebreaker activities, and recommended strategies.
https://www.scholastic.com/teachers/articles/teaching-content/top-tips-first-days-schoolgrades1x965/
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